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Bescriptloa of Goals 1966-1970 



Suypot't Services ilsedical) fo develop and fgpynrw ib® A®sacy 

program for medical support -with 
special emphasis on the conservation 
of manpower, expended operational 
*W*rt, development of a tetter 
organisational systea for field 
—foca l personnel, and increased 
assistance to management . 

SUb-Eteoeats: 

a. Field Support Staff Savely a Bsgional Medical Program to 

setter all overseas areas daring ST 1966- 
1970. 

b. Selection Processing Center To establish, during ST 1 $ 66 , m 

in de pend ent Selection Center ia 
the ftosslyn Area to process dependents 
ids© are departing end returning fxvet 
overseas, end possibly expand the 
center to processing applicants for 
employment during FT 1967- 1970. 

c# Diagnostic Center To expand and refine the diagnostic 

capabilities of the headquarters 
medical facility during FY 1966-1970 
by the addition of sore highly specialised 
test procedures; the addition of con- 
sultative specialist and by augmenting 
the preventive medical program. 

d. Mmml and Executive 

IxealfifttiGa Progr*® To perform dnnual/Eswcufciw examina- 

tions on all supergredee at head- 
quarters during IT 1966, ana expand 
to e xamine all G6-15 employees at 
headquarters during FT 1967 and 
possibly all GS-lh employees assigned 
at headquarters during IT 1966. 
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e. Psychological Services 
Assistance to Management 


To provide, during FT 196 6 , e study 
on select Agency pereoanel which will 
identify waft performance habite end 
potential career development of 
A igeocy asployees. Purpose of this 
stagy la to provide "feed-back" 
I nf o r mati on to Agency officials 
responsible for the selection, 
development and management of Agency 
personnel. 
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